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Giti Tire is a leading Singaporean tire corporation offering a complete range of
quality tires and services.

TEhRAEEE 70 FT RN, FANNUA sl FEERFH CiERETL]
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With its roots going back more than 70 years in the tire industry, Giti
Tire understands the requisites of being a resilient and consistent tire
manufacturer in the highly competitive and fast changing marketplace, and
has the necessary resources in place.

NS, EBEEEMCRITIEN . BIFTIERIEE . T D HRELIREEKE
FENSERS, ERTREKTRE

Today, the Giti business platform fully integrates its worldwide manufacturing
and R&D footprint, and innovative sales, marketing, and distribution channels
together with its global motorsports activities to assure its future growth.

{E1E 2 EKkhRE] Global Presence
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Giti Tire Deutschland GmbH
REEIERR PO
R&D Center in Hanover, Germany ZEEERAFFEICIRERAT
%EEQE.‘:‘ ( ﬁ@ ) ﬁBE/A\ﬁ ———— Giti Radial Tire (Anhui) Company Ltd.
EEES (=X ) BRAS Giti Tire (UK) Ltd EERRRER R L
Giti Tire (Canada) Ltd [ R&DCenterin Anhui, China
BEEERIRERAR
Giti Tire (Fujian) Company Ltd.
HEMMEBIAEIRAR
Giti Tire (Hualin) Company Ltd.
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4 1S Giti Tire (China) Investment Co. Ltd.
EEBRANEE T Fy
R&D Center & Manufacturing
Plant in Chester, South
EE(EE Carolina, USA
L) ° BRI ATRAR
Giti Tire (USA) Ltd . Giti Tire Pte Ltd., Singapore
®eo
Eels GEE) | A
BRRIVERAR EiEiehs (%) ENEFHEHA L
N Giti Tire (France) SAS BHRZXEEATE R&D Center in Tangerang, Indonesia
® ZEF Headquarters Giti Tire (M.E.A.) FZCO.
ENfEfEEehsiE T
. \i*ﬂ}r‘j Branch Oﬁ\CeS Manufacturing Plant in Indonesia
ENE(EBRIRRAR
® Fik/HARPL R&D centre PT Gajah Tunggal Tbk., Indonesia
> EiEB4eHs (DREL ) FANGIRAT
. %U]ﬁIJ_ PlantS me Tire (lcla(laysia) Sdn. Bhd “n
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Giti Tire knows that quality and consistency depends on the care of each employee,

facility, and activity.

FEt, (EEehRAR=A75tt:

Because of this, the company orientates itself to focus on three key areas which included,
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Reliable Products
1EIBINME , ITSEMRE , TR = .

Delivering value, reliable performance,
and top quality.

eUFR

Innovation

PR FHRFHESEMAImEER |, i
BAANILER | BUFTAOCIIED .

Bringing insights, innovation, and
creativity to the continuous process

of building and improving our trusted
brands.

m/EARSS

Quality Services

RITEZERENRES |, $DimEFliE i)
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Listening to our customers and striving
to meet or exceed their needs and
expectations, in a service-focused
environment.

BIEXR

Partnerships

VURfERES , IEPEIFHRIFIKEIR
BEHMNMENEIEXRR .

Engaging with our customers and
building long-term relationships with
superior value in our partnerships,
built on a foundation of integrity.
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Leadership

SFACKIAIEH , KT OZFM
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Embracing a winning spirit,
sharing skills, demanding
integrity, focusing on priorities,
and becoming a workplace of
choice.

979975

Growth
SMRITEIREEFII, TAKR
FMEVEANETMESAIK .
Encouraging personal growth
through skills training,

development, and career
advancement opportunities.

T BEFZIN
Empowerment
BRI D ZNRSELE,
SIEZ— 1 BEBEAR , TiHE
{ERNFRCDIBARIIAE .

Building on a culture of
continuous improvement, we
encourage our people to share
knowledge and experience

in an environment that

builds trust,creating an open
communication channel that
transcends boundaries.

BR ATl

Shareholder Value

BT FHEAB IR AT RIS
HWSHAL , BRSSEERSRENE
BRER , EHRFAmERAW .
Maximizing shareholders’ value
through continuous growth

and upholding our market
leadership in the industry, while

being supported by responsible
management practices.

Al SRR
Sustainability
LA R RASERT , ZFiCiR
?:%iﬁ , RIEAXKRENEGSE
.

Achieving sustainable growth
while being mindful of our

responsibility to the environment
and the people who live in it.

1o | B L

Corporate
Governance
BIFREARN , 1§TFEISEAD
e , HRISEEBRE , AT
RIRFIELERRIT .

Embracing full responsibility

to our stakeholders, we are
committed towards the highest

levels of integrity, business
ethics, and transparency.
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HRFAIRBEFSIEEHHIE

World Class Green Production and Lean Manufacturing

TR LA R R BN, R ‘R4, BanliE” NIES, ke
SEUREEERE, CIERIREHISRIERRERET) . Bal, FBRIRESH
BRHEKA 5 RighHIEL , oalfFHE. NERCANLIEE. FEITEH
BkBEiEE 20 1M EZRY 30000 BRI,

Giti Tire always adheres to the concept of "green production and lean
manufacturing" for sustainable development, and constantly expands its strategic
layout of globalization, forming world-class green factories for tire manufacturing.
At present, Giti tire has five tire manufacturing plants in the world, which are
located in China, Indonesia, and the United States, and has approximately 30,000
employees from more than 20 nationalities.

MNEREL BERRES . TabMFES. IR EIRENE, FEERCIE S
— MERRAR ST ERIRFIE RN GER T . WIERIDHI . EEFIBFIE
IMERRI=KRN, FEEERANIMESRIHBEEIRE, RAZFEANAZR, A
EHEFRMTEE . MRS mENRER ™ m.

From the raw materials, rubber mixing, spare parts preparation, tire formation,
and vulcanization to final inspection, Giti has created a world-class green
standard tire manufacturing process and supply chain system. Relying on the
three principles of reduction, reuse, and recycling, Giti minimises environmental
pollution and waste emissions, improves resource utilization, and provides energy
saving, environmental protection and high quality green tire products for global
consumers. !

= REDUCE

RECYGCLE

TEEFHISEES—R) GES MRHIEEERS, EF5HREEIE. EHS RHRE
RZ2EE., RAEENMAE, SR SRrENEFRESIENIChRE
EHEERS, WBEREFIMEERITEIFEEARIEEINE, BlISREELE
WEHEEBRNEEm. FEE T #H3%1S ISO14001 RMREERFM
ISO45001 BRI RZ 2 EIERFIAILE.



Giti’'s manufacturing always adheres to the unified GES excellent
manufacturing management system, combining quality management, EHS
environmental health and safety management, and cost management
and personnel training- forming efficient, standardised production, quality
management, and tire quality control management systems- so as to
ensure that tires produced are in line with green standards for sustainable
development and create green products that really satisfy users' needs.
Giti factories have obtained 1ISO14001 environmental management
system and ISO45001 occupational health and safety management
system certifications.

FoLF - EBREREOTHRERIFTIRELESARE, £F8aTHE
P . RACIFTEFEA, FOEREHE, BEFRPEER

Green Manufacturing—Giti Tire focuses on strong environmental
protection and promoting ethical growth and contribution to society,
creating more environmentally friendly products. Using innovative
production methods to reduce waste and better conserve energy

MEFRP —— EBlRARIFIMBRERS, ARIFRIFERSFSIE
- (FEEIRSHFEIFEREZFS (Cl) &R ERRERE
B AR &R RIPINANE
« T ERTth XK ILRIPEFERIINE , SRFSCIIRIE
=]
Environmental Protection—Giti Tire funds and supports
conservation projects through Conservation International
« Giti Tire partners with Conservation International (Cl) to
track one of the world’s largest fish, a whale shark, in order to monitor
marine ecology
« Giti Tire supports wildlife protection in remote areas of
China toward the purpose of achieve World Heritage status

A

EHRT— ‘Bl HEX. XA’ REBRTIAEN=XEA
Employee Health & Wellness—"Professional, Authentic, and
Applicable” are the three main cornerstone of Giti employee development

SEHEEBRIRARNSFARLRIAR, HEOTEIHSHUNA
=TT

Focus On Education—Giti Tire knows that our youth are the most
important future resource, and dedicates great efforts to fostering the
leaders of tomorrow through education

izt S A m—EERRTIRENREREIAR, FERBYSIFERIA
WAL ET

Helping Out the Less Fortunate—Giti Tire also reaches out to help
those in need, and is committed to partnerships that drive positive social
change

BRI —EXSKSEFEREBNR (SDGs) , FHISXLEBIFMAN
sV HERERDR.

Giti Tire endorsed the United Nations Sustainable
Development Goals (SDGs) and incorporated these goals
into the CSR activities.

OBTAINED
0

14001

Environmental Management Systems
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Giti Commitment to NR Sustainahility

RABRE—MIBENBEARIR. eetliElNEERMEZ—. EEVNCERREM, I
RAGIRAIFR R IASHEZ BN - (EBIC IR IRFI R AR E P MBF I S ITRRAISZN , INFRIAFRAK
SERFRER, HXEHF, Et, LARFERIHGIURWRAGRZEBICIHEInAI—INEZE .
Natural rubber is a renewable natural resource. With increasing demand of mobility, the demand for natural
rubber will increase in tandem. Giti Tire is aware of the impact of natural rubber production on environmental
and social issues such as deforestation, health of ecosystems, and community livelihoods. Hence, procuring
natural rubber in a sustainable manner is an important topic for Giti Tire.

BERHMEBICIRIEAEIKAIFERARERFES (GPSNR) IR, AEFRBED TR GPSNR
FHEFEDERIFIBER . £ GPSNR AliFEURRIEZRIES T, FAIHIE T — ISR AR IREBUER
HEGBEEBEM L ( https://www.giti.com/social-responsibilities ) -

While Giti Tire is proud to be a member of the Global Platform for Sustainable Natural Rubber (GPSNR),
we are committed to actively support GPSNR and uphold its activities and policies. Guided by GPSNR
Sustainability Framework, we have developed a sustainable natural rubber policy which is published in the
Giti Website (https://www.giti.com/social-responsibilities).

S AFERAGREFRIBEEK T LLEN . EREMEFNEBXLINEE, SEkERIIER
BISZHF . (EBCRRITIFIEX S REEIE, NESF METIGIERM S EAIEH R AR AR
MISEIL AR AR IR YR B B AR o

The work towards achieving a Sustainable Natural Rubber economy is a work-in-progress. It requires the
collaboration from all stakeholders, including the support from our customers. Giti Tire calls on the relevant
parties to cooperate closely, to continuously promote the improvement of the natural rubber industry towards
positive economic, environmental and governance conditions, so as to achieve the ambitious goal of
sustainable natural rubber economy.

%F EUDR iZ#! About EUDR

HRHRRERSEFEMSHEERTINERREREZ —, FMPEKHNEZRD DRI AT K, X
554 A#. 58], K=, 760, HE SEREESRRE—LITE~m (0155, Bia. REF)
REFE X,

Deforestation is one of the main reasons of the climate and biodiversity crises, and the main driver of
deforestation is the expansion of agricultural land that is linked to the production of commodities like cattle,
wood, cocoa, soy, palm oil, coffee, rubber, and some of their derived products, such as chocolate, tires,
furniture etc.

TR mA%ER (EU) 2023/1115 F 2023 £ 6 B 29 HAX, HiuHiEF 2025 £ 12
B 30 HIExEhE, EUDR EEMHIREMRBRZIHZN—RIIEHAF mABSEERMEEFIZRMA
BIE, R DERERXS EBRERAERAFIZRARIRCAISIND

The Regulation (EU) 2023/1115 on deforestation-free products entered into force on 29 June 2023 and
is expected to become applicable as of 30 December 2025. The EUDR aims to ensure that the afore
mentioned products traded and consumed in the EU no longer contribute to deforestation and forest
degradation, and to reduce the EU’s impact on global deforestation and forest degradation.



RIBRZEME SR, EREMmBIREE OZME AT R TRENAE, LERIABGRFIER
B 2020 £ 12 B 31 BZEWRKSR WAL, ARG REIEX L B Fa L -ErRIEX
XN

Under the Regulation, Companies placing or exporting the affected products in or from the EU market will
have to conduct due diligence to confirm that the products have not been sourced from land which was
deforested or degraded after 31 December 2020. Companies will also have to verify that these products are
compliant with relevant legislation of the country of production.

iE: EUDR iZMIEEIEmEEIFENR Regulation (EU) 2023/1115
Remark: The scope of goods covered by the EUDR is detailed in Regulation (EU) 2023/1115

(I8 EUDR & 11550 Ensuring Our Activities are EUDR-compliant

TEiChaAIEEST EUDR XN, FHIIELRETRMAEHE, BITBEIRERNS D TEEE
fa EUDR faEmEavEz. 8 EUDR fFEMREEE

Giti Tire is committed to comply with EUDR-related rules. We have taken serious initiatives, working through
cross-function teams dedicated on achieving EUDR compliance in Giti Tire activities. Our EUDR-Compliant
Process includes:

« EUDR XABAERMAEIAE EUDR Natural Rubber Suppliers Qualification

BAI &R T EBICRET KGNS EZMEEBER, HRIATAETY S EUDR ZRAIRIABRMNE .
Establishing Giti Tire’s Risk-Based Approach and Checklists to successfully qualify NR suppliers’ EUDR-
compliance.

« EUDR XZABHFAEHIA EUDR Natural Rubber Compliance Verification

BB EERFNE=HLRSFIEHENEHEIRRY EUDR X2ARIHT EUDR BUEFASMHIGIE,
IR RB/HE EUDR ZRIIXARZ 8EFF EUDR %¥BaAYE.

We verify the EUDR NR compliance data for each incoming batch of EUDR NR through a reputable 3rd party
service provider, to ensure only EUDR-compliant NR is to be used for EUDR tire production.

- EUDR {£BaHIIRE & iEHIEEIE EDUR Tire Segregation & Traceability Management

EEIRIIEN LI IEEE RAMIFRY EUDR IR ES, 5§ EUDR BlaSE BRI S F
3k, 8% EUDR ieha#BR] LUEMAZIMEARY EUDR NR SRUEEEE

EUDR tires are segregated from normal tires by using unique code system which covers the whole Giti
Tire production process, and each single EUDR tire can be traced back to the corresponding EUDR NR
compliance data.



BT BRI TEERIGRY EUDR FFEMRIE, FARAETXEASE, HNBREOZIRKENRE
EUDR #eha#ie2fa EUDRIZMER . FHNBEBRINS DR TED S IREFMER AR
B, (BHTSRIATFEEARRE.

By following Giti Tire’s EUDR compliance process and using a Risk-based Approach, we ensure that all
our EUDR tires exported to EU will be fully comply with EUDR regulations. We believe that our efforts will
contribute towards reducing global deforestation and forest degradation, and promoting the sustainable
development of society.

JRARBALMARIHAE Expectations of our NR suppliers

ENEECARRIEH EUDR RARMNRE, HNEN™8ZIEE S EUDR SmELE I3
& EUDR ZRIKRAR . HABEERERY EUDR &MEZHTERKITE, RRRENRS
EEETHERERITRS. S8Rkt EEIEAEHTEZ, LIRRMII EUDR SMIRE
FFEFIERERTE

As a qualified EUDR NR supplier to Giti Tire, supplier shall produce and deliver EUDR-compliant NR by
strictly following its own EUDR compliance process. Suppliers shall also regularly conduct self-assessment
of the EUDR compliance system to ensure the process and system are functioning properly and is up-to-
date. Giti Tire will also conduct regular supplier audits to ensure their EUDR compliance process meets our
expectations and standards.

EUDR iEMRBR 7 EHANBIRARAIFELEEER . RABETXIGRIGE, HNEAEFRBHNEIAES
PNEFHFERHNIBERERNRAR ™ m.  ELFAIBEmMIEAIA0IF EUDR RIARMNESS IR
E1889 EUDR RARMMNE . (E@ERESIRHE—IVENSZE, fBEnFRIIARARM RS
Q_Eﬁ?o

The EUDR regulation reflects our NR Sustainability Policy. Using a Risk-based Approach, we expect all our
suppliers to make serious efforts to produce NR products that are in line with our policy. Therefore, we also
encourage our non-EUDR NR suppliers to strive to be qualified as a EUDR NR supplier. Giti Tire is prepared
to provide all the necessary support to help our NR suppliers to achieve this target.
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The Concept of Sustainable Procurement

TR N EFFEEFIRSHEXAARENAR. BEOEEAE, FREILIS
ima. B EEER Mk AR SR RIIRKR—D .

Giti Tire strives to be a responsible citizen, neighbor, and partner to the many communities the
company operates in and serves. The group kept an eye on building a sustainable future with
innovative products that are clean, efficient, and of world-class performance.

AT XA BiR, EBhAHAEE RS EH N EA miliRSS, maFemmitnm
A AERRE. REEFRIP. BlgE. ITXREEUHRFERT. Y, 8
AR ST B ERIARS, RIRASHEREDRY . SIEHAY. TaeaY. {RexHE
B EfD “FE” 3, EEEMBLERR, BB IFEIESENm DNA,
BIBERBAN A ERF , TR RS NSRS = AW AR R .
To achieve this goal, Giti Tire does not simply purchase it suppliers’ products and services, but
takes into account suppliers’ corporate culture, company development, environmental protection,
business ethics, employee care and other corporate social responsibility activities. At the same
time, Giti Tire invests in the exploration and positive research into sustainable renewable
materials, and is dedicated to using less, recycling more, practicing energy saving, lowering
carbon emissions, and adopting clean, renewable energy. Planting the concept of sustainable
recycling into the DNA of our products, we allow sustainability to permeate the whole industry
chain, realising social, environmental and economic benefits, creating a “win-win-win” situation
for sustainable development in the corporation.
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FElR BTVt SRENTFELRREN, RIEAFIEIIISHIERIIFEL
KWyt , BBEEMNEETSHBESINERSRIRFE M SliNE, EATRR5.
IRSCFEMEEEENEM PRV SEXR . EFALHEZRERERSEER
a2 RiFmW X RNRIRRMG, heEBkihnEEF RIHRERERHRF
588, BETAFEMEHEIIUE mAYER

Giti Tire adheres to the principles of corporate social responsibility and sustainable
development. Giti Tire sets a sustainable procurement policy based on fair business
transactions, its suppliers are expected to adhere to standards of sustainable excellence
comparable to that of Giti, and to establish business relationships with Giti based on
fair trade, honesty and mutual respect. Compliance with this policy is a prerequisite for
consideration and pursuing a good business relationship with Giti Tire, and a basis for
Giti Tire to assure its customers of quality products from a fair and respectful, circular and
sustainable value chain.

AR “TIFERES T SRTRETIFLRWLE, FEMEBEIRIRA . 1TE
AU RMRSHNE, BERT SRS MEINIERIZ I HHE.

This policy will be used to promote Sustainable Procurement practices and help Giti Tire
identify and evaluate qualified Suppliers’ products and services. The Policy is applicable
to all points of Giti Tire’s various supply chains.

BT ASHERUNEIATEAREZERNES|, BEERRRIZRMAERLS
Adherence with the Policy requires that Suppliers adopt the following foundational
elements to guide the inclusion of Giti’s requirements and Preferred Practices into their
businesses.

BESEBFRFUSXRNENEGRHEA S HPREEBEER, FBILH
NFEBHNEEEWH SR ES EBHXLLERK,

Suppliers who are willing to keep business relationships with Giti are required to meet the
Giti requirements, as defined in this present policy.

Giti is also committed to helping suppliers who want to go beyond these requirements in
terms of CSR.



MRUNERFEEK, EEEGHEPHNFIRE—EHRAXIITEEM. BER,
MRV EAEREBEIAREM, HEEBRIZIREARESHKIN, EEAJER
WERSZMNEIOWSXR, EEMNEXMIRANRIE,

In the unlikely event that a Supplier is not meeting the requirements, Giti will support this
supplier to make some progress and to reach full compliance. However, should a supplier
be clearly unwilling to reach compliance, or should Giti's repeated help be unsuccessful,
Giti may reconsider its business relation with that supplier, up to foreseeing the termination
of this relation.

EMEEBRY Tier—1 HNE, EAEAGHNEREGEEZE DFIOMNRE, HEHEH
MRS MM ER R .. EBHEHN R ARSI sEELEE L
SR

As a Tier-1 supplier to Giti, Supplier is also responsible for communicating the requirements
of this policy to its upstream suppliers, thereby jointly advancing transparency and
sustainable development throughout the supply chain. Giti is expecting that suppliers will
immediately report any external event of change that may disrupt the Giti business.

EHTERT, HNEBORTIRETEEEMTESR /X HEXER. X
75 =R =N

In any case, suppliers are required to strictly comply to all relevant national, regional and
local laws and regulations in the country in which they operate.

TIBAREMBRT I ABER, MIENEFWEH SMBRYE A ERTW, (EEHAEMH
NEE St E AN E S =875 $HRME T

This present policy can be at any time updated by Giti, to adapt to any major change in its
industrial or social environment. Giti is expecting that suppliers will share with their own
suppliers any change of the present policy.

BRFRARKHRURRANFRE, EERUA T ERFAATEEATRARES .
FXIRAREFT, EBIRIEN GPSNR RN FETFZARNSEH, B
N FRAREF-FERIBBIAEEIEN < FEBICHITIFERARIRBIR > o

It is important to note that the following requirements may not totally apply to NR producers,
due to the specific nature of this agricultural resource. Regarding NR producers, Giti as a
member of GPSNR is committed to following the orientations of this organization, and more
precise requirements for NR producers pls refer to < GITI TIRE SUSTAINABLE NATURAL
RUBBER POLICY>.

10
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6.1 &= Business Ethics

HUBERETHWEEREXANEREN, SFEERRTFRENE. RTEIZTFHE.
RSZWEEXEEEN. TRUSHKREEN . SHEEO. INC. BiS. Fo. T2RHIE
LEPSENIFRESES YN

Suppliers shall strictly comply with all applicable laws and regulations. These may include but not
limited to laws, rules and regulations relating to antitrust and competition, anti-corruption and bribery,
accounting and reporting standards, import and export,foreign exchange, taxes, employment, safety
and environment.

HNFAESEECRR TAEZFMm, NMSHSEBRRTEFmPR, SIEERIR
FHI@EIEFFE (NEE, MPsiE@aMEnsrs ) FRNEREDERRNE, R

Suppliers shall not have any financial or other relationships of any kind with Giti Tire employees
which may lead to conflict with the interests of Giti Tire. Financial or other relationships include but
not limited to direct or indirect interest via economic interests (e.g. loan, property, anything of value),
equity ownership, etc.

6.2 FGIEHL Non-harassment

HNBNHNTFLRENRMES , EREENSMERIIUSEME™, F8REMN. HaHE
fEXHHITRT . BHIBA . ZF . HNESEMMEWEIEL . EOEESIT. eSS
MR THEIMERY T AR R EELERTY .

Suppliers are committed to the company’s core beliefs, which include the treatment of all employees
with respect and dignity. Accordingly, suppliers shall not tolerate harassment, sexual or otherwise,
against any employee, applicant, customer, sub-supplier or other business associate. Any behavior
that creates an intimidating, hostile or offensive working environment is strictly prohibited.



6.3 MBEE. BUHEZEIMIRZI Confidential Information, Trade Secrets and
Intellectual Property

MR NS ERFPARRIN A USHEZRERRIREL . FXHMEBHIRIANRF. Bl
EMEEMNEEEERFNESE., HNBNEEIRIPERFIEER , LMERIPIETXERN
=8, MEYRRETFERNSIERIERE. TAGSEREESZNEWIER T FsemitE
FER , W SIERRYERE.

Suppliers shall respect the confidentiality of the personal, financial and health information of its
teammates. Suppliers shall have the same level of respect with regard to Giti Tire’s intellectual property,
trade secrets, and proprietary and confidential information. Suppliers shall have proper protections and
policies in place so they can safeguard any such items and must always comply with applicable data
privacy laws. Personal data should be handled and processed only when there is a legitimate business
reason to do so, and then only in accordance with applicable law.

MNVENEXRABENRRERIFTNEER . EXSERMRRBFREEKIBES. ZE
SEEERRT :

Suppliers shall require all teammates to protect the confidential information. This obligation continues
after teammates leave the company. Confidential information includes, but is not limited to:

. WESFIFSSER Earnings and financial results

J X TFUWERIEE Information regarding acquisitions

® BERE. HumgEel Divestitures, mergers or joint ventures

J INIEFNRL AR Pricing and cost data

. Z AN EE Customer and supplier lists

° FSSHUR . SRER. HIRHR . Research data, marketing strategies, strategic plans,

personnel data, and proprietary computer software and

ASFEIRFIE B B EFRAR

technology

ORI, BRETF. AR R BUALE. elFE. eIEFES]

eIntellectual property rights, including patents, trademarks, copyrights, trade secrets, innovations, ideas
and knowhow.

12
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6.4 (ZERIIR2L Health and Safety

HNENRAEETERNE, 01S045001, RIRENIREBEMZEEIEAR, BFME
BXRIFGRZ2RNER. 0. BRREREEBFEAFTRSEXTIFIRERRIRSIT
TEZRREI . B> EMFIMRRIEAE EMEAIMRAYT RelE, FIMRIELIEZFrN=S
FREMEEKFFEERNE. TEAENMARESFRIA . FHBN . N2FER,
PR IR EERBEE .

Suppliers shall have in place a robust health and safety management system based on
international standards such as 1ISO45001 and comply with all laws and regulations governing
workplace safety. Health and Safety management system relates to organised efforts and
procedures for identifying workplace hazards and reducing accidents and exposure to harmful
situations and substances, such as ensuring the air quality and noise levels of workplaces meet
national standards. It also includes the training of personnel in accident prevention, accident
response, emergency procedures, and use of protective clothing and equipment.

MNENHIZIC : REKIEE—; FOUTIEHMELREMNT, FERRTIERSEE.
ZER, EERITERIFHNESRENZEEFAINE . HNENESERSXE
AOBRFIR BTN . SIRHNE ERIEIRICE T ENRENZE IRSHEZ IS
BRE AT , SR E MR ERAERNRTEIRAX TR ZEHEKHIEIER,
R Rz BB AN{EIBACH o

Suppliers should keep Safety in mind always: Safety must always come first; no job is
so important or task so urgent that it cannot be performed safely. Giti Tire can ask for
documentation supporting suppliers’ health and safety programs. Suppliers shall agree to
cooperate with such requests and provide timely responses. If suppliers have been charged
with a serious health or safety violation that results in suspension of operations or significant
penalties, or if suppliers are found guilty in any legal or administrative proceeding of a serious
health or safety violation, suppliers shall immediately notify Giti Tire.

M EIIREMSERAASAELZ2RAMRIFEWIRE , MOIRIEATEZEEPAZE
IEEREERIFNGLR . AANESBEABIAEETH, EIELMHIEMSIHE LA
Ko BRIEZHMEIERIRT . &Ik BEREEBREDITH.

If Supplier hires or uses private or public security forces to protect commercial projects, it
must ensure that public forces services prohibit the use of torture and unlawful acts that are
cruel, inhuman or degrading, or any other means of harming life or limb. Any violence against
employees, business partners, customers and others should be prohibited



6.5 I#1E Environment

BB FERNRRIRC EIMERINRIS AR E, FEERAERIREEA—
I&Ki%E’J"’“A%‘ (R IR EEN BT RAERRIIEER . iZAR N ERIA
EPERRIME S EAIME . HNELRRSREMRTS IR LIS ERKHEE
BHIRER, MRHNBHERISRILAETEERMNREZHSHEFEWSHEARLT , 5
BAMRHNEAEEHERSEMTERATHRT T EERMREERFIRTE , HUELR
VA VAN ES L=

Giti Tire has a strong history of identifying ways to reduce its environmental impact and acts
as an environmental steward in the communities where it does business. Giti Tire expects
its suppliers to comply with all applicable environmental laws and regulations as well as the
supplier’'s own internal environmental policies. Suppliers shall agree to provide environmental
compliance histories and documentation upon request by Giti Tire. If suppliers have been
charged with a serious environmental law violation that results in suspension of operations or
significant penalties, or if suppliers are found guilty in any legal or administrative proceeding of
any serious environmental law violation, suppliers shall immediately notify Giti Tire.

HUBRAIT R ETEIRMRE SO14001 EFMRIEEERS, HESEBHTHK
HiaE, BxopdrB RSk . HNRN S KEBRAN IS LR SEE
R, NSRRI, RETgEmEEREFMRE SRR, EEENENTFEZI
#zﬂlﬂffﬁﬁurl'izlﬂ_ ESEHMEEERERRNEIRUE

Suppliers are expected to have a plan to develop an environmental management system,
based on international standards such as ISO14001, and to cooperate with Giti to conduct
carbon footprint investigation, establish emission reduction targets and emission reduction
measures. Suppliers should seek cost-effective ways to improve energy efficiency, combat
climate change and minimise energy consumption and emissions. Giti Tire is entitled to check
the existence of such a plan or the effectiveness of the environmental management system
during on-site audits.

EFEBNEARER, HNEESRIERIEREETIREEBIRCELIESEN
=L, 91 REACH (GERR, 1M, B, MFmRE ) F1 RoHS (BEMERRE ) o

Upon specific request from Giti Tire, Suppliers shall agree to show evidence in respect of
regulations on restricted substances and chemical handling, such as REACH (Registration,
Evaluation, Authorization, and Restriction of Chemicals) and RoHS (Restriction of Hazardous
Substances)
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6.5.1 Lith . FRMFZKARAREHIIERBIR

Land, forest and water rights and forced eviction policy:

E@ICAIAZI LI . MK TR R . MBRIPAIMXBUEXRER . (]
HANTRFEXEAF], BILREEE, WRATFRMEARE, (BHARENTREE.

Giti Tire acknowledges the vital importance of land, forest, and water rights for sustainable
development, environmental conservation, and the well-being of communities. We are
committed to safeguarding these rights and preventing forced evictions, ensuring equitable
access to natural resources, and promoting responsible resource management.

HANNBREEERY—MER, BENAMEXAINF, 5aI2BLMkETI. R
IKEEFIMESGERNRIARIF] o

Our policy aims to establish a framework that respects the rights of individuals and
communities, particularly those who rely on land, forests, and water for their livelihoods and
cultural practices.

BINWBENEEENEIE Key principles of our policy include:

°4z<|3ﬂ:tﬂ’ﬂﬁﬁﬁ1‘2 BAIERRBLPAEN, INREREL MR KEXIRENLS
ﬂﬁjjﬂ’jlg\ﬁﬁ HAVSZIFE T HAENCRIS D, kLI RBFEREERERP, (e
NP

Secure Land Tenure: We advocate for secure land tenure rights, recognising that access to
land is fundamental for communities' economic stability and social cohesion. We support efforts
to formalise land rights, providing legal protection against forced evictions and promoting
equitable land distribution.

o AIFEIRIREIER | IS M. BRMFVKEESENAIFELESE, MIRRXLER
BIERRT At %IEUNJ?FF?KWFEWEX]‘EJFDHAEI’JE’UF] Bl T REENLE
HfER . ARMRIPAIKRIRERE

Sustainable Resource Management: We encourage sustainable practices in land, forest,
and water management to ensure the long-term availability of these resources. We support
responsible land use, forest conservation, and water stewardship, considering the ecological
and social impacts of resource extraction and development projects.



B FHEAABRE (FPIC): FARKF FPIC RN, RpIfRZ(HIRESINE I
XS EMREEXEE, IRGYE, BIIBESHLLERIIEEXRISSHT
Xixfm, PRHEXAIEZIMELI, FMSKERIVHITINGENRIERIIEE
ISR . FRMNEEMIERNBRER FMILRENNF], FLEMNRRS5SRERIE.

Free, Prior, and Informed Consent (FPIC): We uphold the principle of FPIC, acknowledging that
ensuring the participation and consent of communities affected by any decision or project is
crucial. If required, we will engage with communities in a transparent and meaningful manner,
providing them with accurate and comprehensive information about any proposed activities
that may impact their land, forest, or water resources. We respect their right to make informed
decisions and actively involve them in the decision-making process.

o HERIBTE : FIFEEREES, ARNTFHLEXMERERE . FHIHOTFEIL
FRIPP AT K REESRE LTI EERERMEER, TREmmgalImR T, il
MEREBAFAENME, WRZZMAIN AT RERNIRPERRT OIS
Mitigating Forced Evictions: We disagree with forced evictions and are committed to preventing
them. We work towards establishing legal frameworks and policies that protect individuals and
communities from arbitrary displacement. In cases where resettlement is deemed necessary,
we prioritise fair and just compensation, ensuring that affected individuals and communities are
adequately supported throughout the process.

o BIESKHEXR  NEEEHTSER . REHSERIAMHEKEIE, MR,
FMFIK TR, FMNBHINE . FMREZFREHEIR, LURRMEXKINGE, (BHAFE
TiiaE,

Collaboration and Partnerships: We are willing to engage with governments, civil society
organizations, and local communities to address land, forest, and water rights issues. We
promote dialogue, knowledge sharing, and capacity building to empower communities and
foster sustainable land governance.

BITXINEER, FHAINBIRE AR FRAFIKIUSE SR, F5LEEHIEx
LB HAE N BB TR T UL EER .

Through this policy, we aim to contribute to the protection of land, forest, and water rights, and
prevent forced eviction. We expect the supplier to obey and implement this policy.
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6.5.2 HIEREBER Soil quality policy

TEICHIIARE], TERE—MERMARIIRIE, ERFRRERE. IFEYSHENSESE
SRFRELEAEERBER. RMNBAOTH TRt EEME, hSHER%PIE
R&.

Giti Tire recognises that soil is a precious and finite resource that plays a critical role in ensuring
food security, supporting biodiversity, and maintaining ecosystem health. We are committed to
promoting sustainable land management practices and safeguarding soil quality for present and future
generations.

HAMBERS RBR TR, RIR. SRMBDELFAEIGRIEL, FITERRISHINE
TIERS,

Our supporting policy seeks to address the challenges facing soil degradation, erosion, pollution, and
loss of fertility, and to prioritise the conservation and improvement of soil quality.

BINBRNEERNEIE Key principles of our policy include:

o HIBERISFIRE : Tl JBE RS T EIRMGE, (B RISTIRE LIERE, Wikt
BAHFENRW . RRES | IRARIFRP . (RIFERWAIK ERERIGERIE, FHLELIER,
eaLIEES, RERKLIE,

Soil Conservation and Restoration: We promote the conservation and restoration of soil health such as
peatland, through the adoption of sustainable land management practices. We support methods such
as organic farming, agroforestry, peatland conservation, conservation agriculture, and erosion control
measures to prevent soil degradation, enhance soil fertility, and restore degraded soils.

o BHEIR : WIPAALBNZIRNHIFELHEEREXEE . HIIBHIESHNEIIFIAR
S HBRFRIFNEEMN . BEMENIOLAR T2 T IEETERARRIFLESIAIR o

Education and Awareness: We believe that education and awareness are essential for sustainable
soil management. We strive to raise awareness among suppliers, and the general public about the
importance of soil conservation, the impacts of harmful practices, and the benefits of sustainable soil
management techniques.

o TN FAVBATHLZEGN, UTRTZERRENT, RAEBEXNR, HHEERNEE
REE. MREFE, HNEFENRNZEXESS  BIVARE, NYTIERSHEFESF
HEXEZENEE, BIER BERHEENIMH X NREFE, I SXERRK L EE,
BHIMAHE R, PERELERLINETERS.

Soil Monitoring: We emphasise the importance of regular soil monitoring to understand soil health
dynamics, identify potential risks, and develop effective management strategies. We recognise that
addressing soil quality challenges requires collaboration among various stakeholders scientists,
policymakers, and local communities. If required, we will collaborate with these stakeholders to promote
knowledge sharing and best practices to improve soil quality.



o BURSHT BN BISHEMELIESIFIEER, SMlFETEEEXE ., XAJsaERHNE
INRERIESSS, HIa0, SARRENFNLE)IE R GAESE K
Policy Support: We believe in the development and implementation of supportive policies that encourage

sustainable soil management practices. This may include providing resource support such as, technical
assistance, and training programs to suppliers adopting best practices.

BT XN, BB RSEETFETIEEE, RETIERK, EatiB@R. FIIRIIIEMENRE
HEFHPATLLEER -

Through this policy, we aim to promote sustainable soil management, mitigate soil degradation, and
enhance soil health. We expect the supplier to obey and implement this policy.

6.6 Z5EbFNFE Labor and Employment

MNENABFITSELEARSEIRR . BHARE, S HTFIEEIT. M EaEESIAY
TR fEBCRE N FHEH AN S Tl FEEFEME S MU SSIMFESRL S (EEO).
FEMFASEERIIMBE R T2 EEO I, FABEMRRY EEO. TR TATAARBERY
MEFEITIER , —EZEREIPMBRT , HEEHT. BEEEEHE— 2RI RNGEE
M RIRS—ERD » MNENIFEEMERARNYSS , AEREMNEEAINERBFR LB BRS
sRIB%E). ETHANERMHFETHNENEFSHNEZF . HNRNFAFETHEIVSSAT
FEEBXTALESNXFRGERMZER

Suppliers do not tolerate and strictly prohibits unlawful discrimination, harassment and retaliation,
including any behavior that creates an intimidating, offensive or hostile work environment. Giti Tire commit
to develop diversity, equity and inclusion in supplier chain. Suppliers shall implement equal employment
opportunity (“EEQ”), compensation and personnel policies and to educate suppliers’ employees on
diversity and EEO issues. All applicable EEO, wage and hour, and personnel policies must be consistent
with current laws, regularly disseminated to all employees, and strictly enforced. Mutual respect should
also be an important and visible part of compliance program. Suppliers shall take international human
rights obligations very seriously, and suppliers should have a sound and comprehensive program to
ensure that no slavery, forced labour, child labour, or inhumane conditions exist in its operations or supply
chains. Supplier shall acknowledge and adhere to the laws and regulations in their country of operation
regarding workers' rights with regards to unions..

6.7 BH%FtX T Efforts to support Community livelihoods

HVENEE et R S KANSFIERED, IFAERRIEN . LR3I
F, BEIEREGHEMMIUAIF], SMStEREITFAR.
Suppliers should support the economic, social and cultural rights of local people, including the right

to education and employment, and encourage them to become a good local citizen by supporting the
economic and social activities within the local communities of in the place of operations.
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LY RENFIFLEARBEE Rights of minorities and indigenous peoples policy:

TWICIRBEISaEE. S, FMRPOMEFINLIEARNNA . HIRBREFEIRR:
SAUHHLE . (BHESERFHE .. HREFERENSAIRENEZL,

Giti Tire believe in supporting inclusivity, diversity, and the protection of the rights of minorities and
indigenous peoples. We understand the importance of upholding their unique cultural identities,
promoting their participation in decision-making processes, and ensuring their equal access to
opportunities and resources.

BNNEERSERE— T EEMNZ O HRHFENLE A RFENEF BRI S
Our policy aims to foster a society that respects and celebrates the rich heritage and contributions of
minorities and indigenous peoples.

BN BERIEEFRENEIE Key principles of our policy include:

i

e FNBADTFER—IIEXRNT, BieRETHER. Bik. 2%, E5EEXME=
AL . FANEHEIE— N EBTIKE, I8N ASEEIE=NEE,
Non-Discrimination: We are dedicated to eradicating all forms of discrimination, whether based on race,

ethnicity, religion, language, or cultural background. We strive to create an inclusive environment where
everyone is treated with dignity and respect.

il

AR : FelJFaaRIPFIRH D HREM L EARNXUEFTIESR . XO e 5RIF
fENES . 5% . SARMNGERIZEHE, UREHTSMERRZIEREEIERR
Cultural Preservation: We pledge to protect and promote the cultural heritage and traditions of minorities

and indigenous peoples. This may include supporting initiatives that preserve their languages, practices,
arts, and customs, as well as fostering intercultural understanding among all members of society.

S5MAERN B OTFRELOHRENIZEAREEX SIS LEREFXNMERE
HFEFMEN, FERERME . FAIPARIMEMNERINR . TERANIMERNEAIERIIEE.
Participation and Representation: We are committed to ensuring the meaningful participation and
representation of minorities and indigenous peoples in all decision-making processes and initiatives
related to soil quality. We recognise the importance of their traditional knowledge, practices, and holistic
understanding of the environment.

WXINBER, HNNBIRSFRIPOHMERENIEARING, BLEXEARZIARAFHNER.
EI A TR R M N thiEF R TULBER

Through this policy, we aim to protect the rights of minorities and indigenous peoples, and prevent unfair
jurisdiction of these peoples. We expect the supplier to obey and implement this policy.



6.8 HEH ¥R Conflict minerals

HNENZEMEERR, IREFRESUTET—ME: 8, 5, &, 15, HoXL
BRI, MNIREEHXE, WEFEERPRI RN , HN RISt T
NBRIEEF BR3P MRS .

Suppliers shall inform Giti Tire if the products of its site contain any of the following minerals: tantalum,
tin, gold, tungsten, cobalt or these minerals originate from a conflict region e.g. the Democratic Republic
of Congo region. If suppliers are at risk of using conflict minerals, suppliers shall undertake due
diligence on the sourcing and file a conflict minerals report.

bR Y EIARNBEAER, EEBAAEMNEREBSIREFELARENERY, 2T ER
HERZEK, 1S026000, EFRAIFEARIIKIER), RIS RIEXA
BMNEB IR HE

Except for the above specific requirements, Giti wants suppliers to be aware of the importance of
sustainability, and to take the initiative to carry out the practice of sustainable development according
to Guidance on social responsibility, like ISO26000, and suppliers should integrate the requirements of
sustainable development into its own supply chain.

INREN R HTERAFATHIBRAE, NRREEUU MREL NS AEERAR,
FRASUERLIEHZEERN:

Suppliers shall promptly inform Giti Tire of any known or suspected violations or improprieties related to
the content of the term via the following confidential channels. Whistleblowers will remain anonymous
and be entitled to immunity.

ZigHek: +86 —21-2207 3656

Hotline: +86 —21-2207 3656

FBFHBRFE: compliance@giti.com
E-mail address: compliance@giti.com
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7 MSiF0sChtE Monitoring and Implementation

MR R A TG N R 2B I AR AR oI R WBERRI— 309, EBiCliasEHARY
BNEZRRNEHTEWHRBERNENITE, EiHMES—RBM T LM:
Evaluating suppliers from the perspective of sustainable development is part of Giti Tire’s own supply chain

sustainable procurement policy. Giti Tire will regularly assess the maturity of corporate social responsibility
of our major suppliers. The evaluation methods are generally as follows:

- [IEEE

— Questionnaire

- M

— On-site audit

- ZRE=FHHVER

— Entrust a third-party agency to evaluate

BTG, FMNiEEMNBNSEARRIMER, RN EETIFERRSEIXG, FiE
SNSRI TNE . N AHFER RINSRRERIE A ELS RS ERRRENXRE
ERXERE, AR EHmTRMEERNBRESHNT D ENEEEERER.

Through evaluation, we monitor the sustainability performance and progress of suppliers, identify suppliers’
risks, while promoting and helping suppliers to make improvements. Sustainability performance of our
suppliers and their commitment to progress is a key factor in Giti Supply Relationship Management, and will
be an important factor in the development of new supplier products and the annual comprehensive supplier
performance evaluation.

AT R EB R AR W R SCERI B M, FARER ISO 20400 AJFFELRMERHITARER
B, F1E 2024 F£10 BIREE=FINERIFSERE, BiSATHITREBNELARBF HEXTS
RERY, EBREREERETIAFRIRTE KPI 1815, HAEERSERANBERSLIEHRER KPI #HE .
In order to monitor the effectiveness of the implementation of Giti Tire's sustainable procurement strategy,
we have conducted the internal audit following the ISO 20400 Sustainable Procurement Management as
a guideline. We also have achieved a third-party letter of compliance of ISO 20400 in October 2024. At
the same time, in order to internally measure and report performance to stakeholders, Giti Tire will set KPI
indicators based on the characteristics of the industry, and annually report the KPIs of the implementation of
this policy.



8 H#frTargets

. 2026 81 90% BiritREEE 1ISO 14001 IAIUE

90% of target suppliers are ISO 14001 certified by 2026
. 2026 71 85% BirftrEEE 1ISO 45001 JAIE

85% of target suppliers are ISO 45001 certified by 2026
. 2022 FH1 100% RWR T 7o#H4eRIEE)| ( BireiXR )

Train 100% of procurement team about sustainable procurement
practices by 2022

. 2026 i 88% Btrtr it 75 TANSIES ERNRIANTEE ( BfREkRk )
88%o0f target suppliers are assessed on labour rights and environment
performance by 2026 ( Target achieved )

. 2026 a1 100% Bt mEeEE [ #5 (BT ER )

100% of target suppliers sign/accept Supplier Code of Conduct by 2026

. 2026 a1 100% A EBEMELN TR Ecovadis iE ( BiREikR )

100% of target Category A (frame) suppliers are evaluated via Ecovadis
by 2026 ( Target achieved )

iE XEBRSRERTHRAARESEINIMEEMEHMENE . MTRAREFS, EEKHEERE
GPSNR RI75#tHHIEENAYATIFERIE B iR

NB: these targets currently apply to all RM suppliers except Natural Rubber producers. For NR producers,
Giti will follow the GPSNR guidelines and define sustainability targets accordingly.
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9 HEEHNiEFAEE Responsibility and Scope of application

AECRIERTEECRIENEEETRE, P RHNEEE TR T ORI
FIFTNHEREER . RMFIERQFTEFMPMEREER, BERBKMSLBERIGESRRT

This policy is applicable to Giti Tire supplier management process. The staff involved with
supplier management are required to have read and acknowledged this policy. Purchasing
manager is in charge of upholding and reviewing this policy, and communicating it to employees
via the company intranet.

EXAEA T—"EERH RZR
Implementation date Next date of review Version
20215815 H 2022 F 01 H30H V1.0
202238 20H 202338 21H V2.0
2023F 3 A28 H 20243 B 28H V3.0
2024 781H 2025678 1H V4.0
202598 30 H 2026 F9B1H V5.0

EBHRIREEE [£37]
Signature of Top Management
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AiE Terminology

. SETSEAZEBIR Sustainable Development Goals ( SDGs )

SDGs R GEIES LIERXBEIN 17 M HAFLREBR, S&EM 2015 £33 2030
FEUGEAANERR TS @FNHE=THENRREDR, FRiFaRER,
SDGs are 17 new Sustainable Development Goals (SDGs) formally adopted at the UN summit,
it aims to completely solve the development problems in the three dimensions of society,
economy and environment in a comprehensive way from 2015 to 2030, and turn to the path of
sustainable development.

. SIEROFEXKRIGE S GPSNR (Global Platform for
Sustainable Natural Rubber)

(https://sustainablenaturalrubber.org/) (GPSNR it )
(https://sustainablenaturalrubber.org/) (GPSNR website)

GPSNR B2— 1M EBTURIFE, ERREERRAGERVESMER, MEESHER
MRS .

GPSNR is a cross-industry platform aimed at promoting global natural rubber production and
use in a way to take environmental and social issues into more consideration.

. EZ#Ii4E Equal Employment Opportunity(EEO)

FEMIN=RIEFRBA, TieEMIE. BRE. M3l R, MR, Fi, #aekiEE
SRBEINEELTIENR.

Equal employment opportunity means that all people, regardless of race, colour, sex, religion,
origin, age, can get the same job opportunities according to their qualifications.
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